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Report to the Annual General
Meeting by Mrs Jane Miller,
Chair of the School Board

There have been a number of significant developments over the last year that have helped to
fulfil the strategic direction of the Pembroke School Strategic Plan. This report highlights some
of those changes across all aspects of the life of the School.

Curriculum
SE&PD
This year marks the beginning of the Social, Emotional and Personal Development programme
(SE&PD). I would like to thank all staff involved in writing and developing the programme ready
for 2020. The content covers an excellent array of themes specifically designed to challenge
and educate children in relation to their social, emotional and personal needs. Some of the
programme has been in place in the PE and Health curriculum for a long time, and other areas
were scattered throughout our programmes. All have now been refreshed ensure all students
and staff benefit from curriculum time and coherence.
Athlete Development
Another initiative is the introduction of the Athlete Development Programme. The AD Programme
has been very well designed and offers Year 9 (one semester) and Year 10 (full year) students
who show outstanding athletic ability a chance to access a programme within curriculum time.
The programme will serve the interests of students at Pembroke well. It offers a strong academic
and practical curriculum with good avenues to senior courses. We are all looking forward to
seeing how it goes.
Middle School curriculum Inter/trans/intra disciplinary programme decisions
2020 is the year the School will make some decisions about our approach to inter/cross and intra
disciplinary studies in the Middle School. Teachers have trialled some Science and Technology
projects and in 2019/20 teachers are actively involved in the AISSA led Meta Praxis project. In
2020 the School will consider in full in what way it might sustain some cross disciplinary work
to increase our student ability to apply subject knowledge to broader questions and issues.
Academic Heads curriculum decision making regarding IT strengthened
The ITD Committee has a role supporting IT matters across all areas of the School. It is an
important group that offers insights, reports and coordination of whole school IT matters. We
would like to strengthen the extent to which ITD Committee curriculum related matters are taken
up by the Academic Heads Committee. TROVE ensures that the relationship between IT
development and curriculum development is inextricably linked and the success of both requires
considered input from academic heads. This was superbly illustrated during the COVID-19
transition to an E-Program. Academic Heads, under the guidance of the new Dean of Studies,
Mr Clark Roberts-Thomson, drove a great deal of the success of the transition.
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TROVE migration of curriculum information and staff use
During 2019 significant decisions were made to move the School onto one Learning
Management System (School Box) which is termed TROVE. This year with the allocation of
the Surface Pro’s and Macs to staff, the migration to TROVE was to be a deliberate two year
development. COVID-19 meant that staff upskilled on TROVE and had an E-Program functional
within 10 days. It was remarkable for all of us to witness.
Mr Daniel Ganama, Coordinator of Digital Learning and Innovation will continue guiding this
process as will the ITD Committee. We are all looking forward to the additional refinements the
system will undertake now staff skill levels are so high.

Decision on French language immersion
On her final sabbatical, Ms Kay Petherbridge completed a feasibility paper on semi-immersion
French. This paper built on the original submission from Daniel Ganama. Ms Petherbridge’s
paper will now be digested in full by the Language Department and decisions taken about its
recommendations will be made by the School Management Committee later in the year. In short,
it does recommend a programme and believes one to be timely. It has some important cautions
as well and particularly in relation to ensuring an effective and sustainable staffing model. We
wait to see how this initiative unfolds.
Develop 3 Shipsters Road residency programme and lecture series
We opened the building in September 2019 with Lateral Vision in situ and using the office as
a business planning area one day a week. They have now moved their whole operation to Lot
Fourteen in the city. So too have other companies we were exploring for the building. The School
will keep pursuing this fine idea. The Artist in Residence programme continues a pace and the
new building does suit it.
There was also an 8-week Data Science lecture series in Term 4 last year. There were some
stunning lectures and presentations by creative and cutting-edge local data companies.
There is the possibility of students now undertaking a data science co-curricular project as a
follow up to the lecture series. This will be explored during this year.

Preparation for Critical Thinking programme
The School Management Committee has been considering the two elements of the Strategic
Plan increasing student ethical thinking and critical thinking. The ethical thinking is being
considered through the development of a programme focusing on student spiritual development
being developed by Rev Rob MacPherson.
The critical thinking programme has been considered through the work of Dr Peter Ellerton
from the University of Queensland. Academic Heads, SMC members and others have listened to
Dr Ellerton and are putting finishing touches onto the most compelling idea we have isolated;
which is to provide teachers with helpful and specific tools to encourage the development of
critical thinking with students.
The idea of building critical thinking into pedagogical approaches is an excellent initiative and
one that has been prioritised for some whole-staff PD over the next three years.

Chair’s Report

5

Pastoral Care
Reforms 7-12 (HoH, Ass HoH, 11/12 coordinators and counsellors) progress assessed
2020 will offer an opportunity to consolidate the pastoral care reforms implemented in 2018/19.
The addition of the Assistant Heads of House, an additional Year 11/12 coordinator and a new
Senior School counsellor will settle into their roles this year. The key philosophy driving the
change is “continuity of care”. There remains much to develop, particularly around the most
effective communication systems given the complexity of our campus structures and pastoral
priorities. COVID-19 has presented us with some efficiencies in this regard hitherto untested.
Year 9 student reflection to encourage greater student independence put in place 2020
A pilot programme was trialled with a sample of Year 9 students in 2018 by the Deputy Principal
and the Dean of Administration. The findings of that pilot were shared with the Middle School
executive. Because of competing demands in 2019, no further developments were made. With
COVID-19 the idea was extended to include individual interviews with all students from Year 7-12.
A refined programme will be put into place in 2020.

Co-curricular
Robotics
The incredible success of both First and Vex robotics tells us two things. The first is that our
students are really good at robotics and secondly, offering robotics is most worthwhile. First
robotics (Koalafied) has been developed by interested parents and offers an excellent parental
engagement in the process, as it does all facets of robotics business development. It relies
on parental support and significant fundraising. The Vex robotics is offered as a cocurricular
and is reinforced in curriculum time as well. It is also an excellent programme and students in
some cases work across both. The VEX Robotics team made the final to be held in the US, until
COVID-19 halted its progress.

Whole School projects underway and to be completed
Yellow Submarine Too
Burnside Council has approved Yellow Submarine Too. Further development has been put on
hold in 2020 because of the COVID-19 pandemic and the shifting priorities made necessary by
the School’s response to the pandemic.
A coherent programme for the exploration of student spiritual lives instated
Rev Rob MacPherson has the job of instituting a coherent programme to explore the spiritual
dimension of student lives this year. The programme will not be locked to any one religious or
denominational flavour but seek to broaden and include a multi-faith exploration of spirituality
and the power to make ethical decisions. This builds on the historical approach the School has
taken through its study of religions programme and Chapel services. Chapel will remain a central
and important opportunity for student reflection, learning and renewal across the School.
The Chapel is housing an internationally renowned photo exhibition by Tracey Moffat. The
exhibition will be displayed at Pembroke for the first semester. To house this exhibition there have
been some modification to the Chapel to create flat hanging surface on the southern wall. All
these surfaces are temporary and will be removed when the exhibition is over. The exhibition
has been offered to the School by the Balnaves Foundation and an accompanying opening of
the exhibition will occur during the semester. The exhibition will not impact seating in the Chapel.
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Risk Framework refined and focus on completing Child Protection policy reform
and staff training
Our Child Protection policies are being reviewed in light of the findings of the Royal Commission
into Institutional Child Sexual Abuse and our joining the National Redress Scheme in 2020. In
addition to policy changes there are opportunities for staff training where appropriate.
Completion of the application process for the National Redress Scheme
The application process is complete. The Board’s decision to join the Redress Scheme is part
of a wider commitment to ensure any former student of Pembroke, King’s or Girton who was
harmed by employees of the School are able to access a compassionate and sympathetic
response from the School either through the School itself, or through an independent
organisation representing their interests. The Board is committed in the best way possible and
known to it to support all who attended the School and may have experienced misconduct.
The Board is also committed to the highest levels of professional probity informed by policy and
practice on the part of all staff and volunteers at the School. The Board is determined to ensure
a commitment to student safety is a fundamental commitment at all levels of the organisation.
As part of our commitment to Child Protection the Board has agreed to change Pembroke
School Aim 3 to include “student safety” in 2020. All current and future printed versions of the
Aims will include this addition.

Whole School organisational
Meeting regime
There have been a number of changes since 2018 to meetings and events at Pembroke. These
have been in part to support staff workflow (Monday Meetings) and to ensure that the events are
fulfilling their intended purpose (Award Ceremonies).
2020 will be an opportunity to consider the effectiveness of those changes and refine them
where needed.
The 2020 Commencement Ceremony was an excellent event showcasing remarkable student
leadership across all areas of the School.

New website
2019/20 has seen a general upgrading of our brand and presence in all electronic platforms.
The new website is emblematic of this new approach. Mrs Hannah Bone and Simple Design have
been working hard on its design, look and feel.
Marketing and brand refinements and progress
The brand upgrade has been well received. The roll out continues over the next few years and
provides a refreshed and sharper visual presentation of the School. The School has received
complimentary remarks for the last edition of Pembroke News. Many of you will now be noticing
the letter head and email badging upgrades as well.
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Enrolment Plan development and refinements
The admissions team has worked hard to meet increased targets to Year 7 and complete
that transition by the end of 2020. We are very well placed but have further work to do. The
waitlists have been thoroughly cleaned up, and the admissions team has a good sense of what
our enrolment future looks like. It is healthy and the admissions team will continue to develop
processes to ensure we can both forecast and encourage enrolments as effectively as possible.
Facilities Master Plan followed with Board approved major and minor projects
An upgraded Facilities Master Plan has been presented to the Board and they are now in the
process of determining future major and minor capital projects. Some projects will depend on
decisions about enrolments, e.g. an additional Year 5 and 6 class, while others will depend on
prudent financial stewardship.
The Board are keen to nominate a major project for Pembroke’s 50th anniversary in 2024.
That is not long away!

Capital works
The transition into the Shipsters Road Building was a great success last year. It is a delightful
environment for students, staff and parents and provides all sorts of hitherto unconsidered
opportunities. It will take time to make the spaces a natural part of our teaching programmes,
and there is work to be done to complete the project fully. There remain green walls to fund and
batteries to acquire.
Having 3 Shipsters Road offers the opportunity to rethink those spaces vacated. In 2020, Middle
School languages are being consolidated into the Milne Science Centre although full upgrades
won’t occur until the end of the year; Drama and Film are being located into Livingston and Wright
Hall classrooms in the Middle School with access to a multipurpose space on the top floor of
Moody; and Music is being consolidated into the Grandstand between campuses. Bills house
upstairs has been re-purposed for Development, Marketing, Publications and Communication
as well. Some of these moves have been on the agenda for a long time and we are thrilled they
have been made possible this year and before the COVID-19 restrictions.
Further changes including a new Middle School staff room and Middle School front offices, a
walkway connecting Atchison Courtyard to the Middle School courtyard and new office and staff
preparation spaces will also be developed over the next few years if possible. Old Watulunga
continues to have minor capital upgrades as well.
Some minor works have been undertaken in the Senior and Junior School. Changes to Senior
School office space, lockers, student services and classroom configurations will also occur over
the next few years. The two major additional infrastructure changes in 2020 include a refurbished
Turner House and the outfitting out of Yellow Submarine Too if possible.

Chair’s Report

8

Staff
Staff wellbeing tool
A staff wellbeing survey tool is being trialled and was launched early this year. This tool will
help us all keep abreast of how staff are feeling and allow us to develop some good snapshot
reporting opportunities on staff wellbeing and feedback overall.
Progress report on professional conversations
Ongoing communication with all staff is very important and the teaching staff model of
professional conversations is now well underway. The progress of these conversations and
feedback about their effectiveness is a matter for SMC to consider with feedback from all who
undertake them in full this year, and they will refined to suit staff needs further.
HR Manager Non-Teaching Staff
This role on the strategic plan has been delayed because of COVID-19.
Old Scholar Engagement Officer
This position has been filled and it began in 2020.
Archives to 4 days a week
Ms Peta Harries has increased her allocation to archives to four days a week. This has given
her tremendous scope to get on top of all that needs to be done in this important area of the
school’s life.

Year 12 Results
The 2019 Year 12 cohort saw 166 SACE students and 71 IB students achieve their SACE and IB
Diploma. SACE students were awarded 35 subject merits across 15 subjects with 97 A+ grades
achieved. The number of students studying IB was the highest ever for Pembroke. Two of our
students obtained perfect scores of 45/45.
The average Pembroke Diploma score was 35.16 which compares favourably with the Australian
(34) and global (28.5) means. Overall, a pleasing result consistent with recent years.

Life Members
In April 2019 the Board elected a new life member to Pembroke, Mrs Phillipa Hook. During her
time as a Girton student Mrs Hook was inspired to pursue a career in teaching, later returning to
Pembroke School in a professional capacity in 1979 where she made a tremendous contribution
over the following four decades, particularly within the Learning Support Unit. Mrs Hook has
given significant voluntary service to the Pembroke Old Scholars Association and school
archives, and her enthusiasm for Pembroke has strengthened the School’s heritage and
connections to its founding schools.
In July 2019 Pembroke acknowledged the passing of former life member Mr Dick Fricker. Dick
was a student at King’s and subsequently joined King’s as a Science teacher in 1964. He was
Pembroke’s Deputy Principal from 1974 until his retirement in 1992. He was both passionate
about and instrumental to Pembroke being a successful co-educational School. His service to
Pembroke continued during his retirement as honorary School Archivist.

Chair’s Report

9

Governance
New Committee and Board Members
In 2019 the School Board farewelled Mr Chris Muelengraaf following his 12 years of governance
service including in the role of Deputy Chair of the School Board and as Chair of the Finance,
Risk and Audit Committee.
Dr Tony Stimson and Mr Garry Le Duff also retired from their School Board roles in 2019, each
having made a valuable contribution as Chair, and then Co-Chair, of the Governance Committee.
In their stead, the school welcomed Mr Andreas Clark, Ms Jo Rebuli and Mr Peter Daw to serve
on the School Board, as well as Finance, Risk and Audit Committee, Planning and Properties
Committee and Governance Committee respectively.
In November 2019 Mr David Minns retired from his role as a School Board member and Chair
of the Foundation Board Committee, having overseen the restructure of the Foundation during
tenure, having joined that committee in 2010. Mr Minns continues as a member of the Foundation
Board Committee, with Ms Julia Steele Scott taking the Chair. The Committee is further
strengthened by the recent appointment of Mr Nick Dunstone.
In 2019 Ms Cathy Oster was appointed Deputy Chair of School Board, and Chair of the
Governance Committee. Mr Peter Read was welcomed as Chair of the Finance, Risk and Audit
Committee, with Ms Kathy Carruthers appointed as a fellow committee member.

Governance Planning Days
The School Board participated in two governance planning days in 2019. These planning days
are held in addition to the regular Board meetings and allow the opportunity for an in-depth
analysis and discussion of specific responsibilities. The focus of the 2019 planning days was
Strategic Planning and Risk Management.
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Finance Report to the Annual
General Meeting by Mr Peter Read,
Treasurer of the School Board

KPMG, the School’s external auditors issued an unqualified audit report on the Annual Financial
Statements for the year ended 31 December 2019. Again, we thank and acknowledge KPMG for
their diligence and oversight as the School’s auditors.
The School’s finances continue to be carefully and capably managed by the finance team under
the direction of the Business Director. Oversight is provided by the Finance, Risk and Audit
Committee, who report directly to the School Board.
The 2019 year resulted in a surplus of $6.632 million compared to $3.892 million in 2018. The 2019
result includes $3.604 million in capital donations (2018: $0.156 million). The solid operating result
reflects near full enrolments and proactive management of both tuition costs and overheads.
Total enrolments, excluding the ELC (30 students) were 1,647 students. This total includes 49
full fee-paying overseas students and 104 boarding students. Recurrent Commonwealth and
State Government grants totalled $9.874 million ($9.230 million in 2018). The average recurrent
income received per local day student was $27,798 ($27,081 in 2018) comprising fees (77.8%),
State Government recurrent grants (4.8%) and Federal Government recurrent grants (17.4%).

Average Net Income Per Student 2019
●

Net Tuition Fees*
($21,619)

77.8%

●

Commonwealth Grant
($4,839)

17.4%

●

State Grant
($1,339)

4.8%

*Net Tuition Fees excludes remissions, full

In 2019 a total of $12.900 million ($11.155 million in 2018) in capital expenditure was applied
completing the 3 Shipsters Road building and bridge link ready for the start of Term 3. The
$26.5 million project included a substantial landing on the King’s Campus which now links Wright
Hall and the John Moody building. This magnificent new building has transformed teaching
and learning in the Middle School and will assist in attracting future enrolments to the School.
The School also purchased the residential properties at 1 and 7 Walsall Street at a total cost of
$1.875 million. In addition, $1.570 million ($1.914 million in 2018) was expended on minor building
refurbishments, improvements to grounds and facilities and the upgrade and replacement of
plant, vehicles, equipment and IT infrastructure.
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To assist with financing the Middle School Development the School drew down the remainder
of the $10.0 million ($9.4 million in 2018) SAFA Schools Low Interest Loan facility. This fixed
term debt will be progressively repaid over the next ten years. During 2019 the School also
established a $5.0 million short term debt facility with BankSA of which $2.805 was accessed
as at 31 December 2019. At the end of 2019 the School had net debt of $12.161 million
($3.423 million in 2018).
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Earnings before interest, depreciation and amortisation (EBIDA) totalled $6.396 million ($6.350
million in 2018) resulting in an operating margin of 13.0% (13.9% in 2018). All cash generated from
operations is currently being applied to both reducing debt and the ongoing reinvestment in the
School’s capital infrastructure to benefit both current and future students.
During 2019 the School donated $0.280 million ($0.210 million in 2018) to the Pembroke
Endowment Fund. This donation represents the admission fees paid on acceptance of a
place at the School. The Pembroke Endowment Fund in turn, granted a total of $0.119 million
($0.060million in 2018) to the School to support various cultural activities, sporting events
and endowed prizes.
The School Building Fund granted $3.445 million ($0.065 million in 2018) towards the Shipsters
Road Building and the Pembroke School Scholarship Fund granted $0.100 million ($0.098
million in 2018) in scholarships. The Pembroke Public Ancillary Fund also provided Indigenous
Education Bursaries of $0.030 million ($0.046 million in 2018).

Capital Expenditure ($’000) 2014-2019
●

Land/buildings

●

Equipment

●

Total

1,600

●

Boys

1,400

●

Girls

●

Total
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Report by Mrs Julia Steele Scott,
Chair of Pembroke School Foundation

It is a pleasure to look back on the achievements made possible for Pembroke in 2019
through philanthropy.
2019 was a special year of celebration and acknowledgment of all donors to Pembroke, including
the nearly 800 who supported the remarkable Shipsters Road Project for Middle School Art,
Science and Technology. Major donors were acknowledged, per their preferences, by way of
new named spaces and facilities: Jin Bridge, Balnaves Place and Game Studio came into being
and by year’s end were wayfinding terms that have become part of the School community’s
vernacular. A magnificent sculpture titled ‘Opus 722’ by the late Robert Klippel AO, donated by
the Balnaves Foundation, was installed in the building and offers important perspectives for
student learning, linking Design, Technology, Science and Art. Nearly 400 guests, the majority
donors to the building, attended a spectacular opening event on 17 September. We were
delighted to welcome Joint Australian of the Year 2019 Dr Richard Harris SC OAM (Pembroke
past parent) to cut the ribbon and officially open the Shipsters Road building. The opening was
attended by both Mr Steven Marshall MP, Premier of South Australia (Pembroke past parent and
former Boys Boarding House Master) and Ms Vickie Chapman MP, Deputy Premier of South
Australia (old scholar 1974). Perhaps most heartening was the students’ interest as they saw
the School’s largest ever donor wall installed in the building over the period of a week. For many
students, seeing their family name listed for posterity, or perhaps discovering that their friend’s
parent is a Pembroke old scholar via the donor wall’s clever colour coding, was a source of pride
and conversation.
As the Shipsters Road Project capital campaign wound to a close, there was plenty of inspired
new generosity from our community and the continuation of pledge payments in support of the
campaign. A total of 684 donors supported the School’s fundraising priorities in 2019, which
included gifts given for capital works, scholarships, Indigenous education, student awards and
Artist in Residence programs. Scholarships emerged as a key priority for fundraising for the
School in the medium term to ensure continued diversity in our student community, which is very
much the Pembroke way. It was pleasing that our inaugural Pembroke Community Scholarship
grant was awarded to the Scholarship’s first recipient in 2019, and another outstanding
Scholarship recipient was selected to commence at Pembroke in 2021.
The Foundation went global by becoming a member of the Chapel and York international family
of foundations, allowing donors the facility to support Pembroke and obtain a tax deduction in
the UK, USA, Canada, Hong Kong, Switzerland or the Netherlands. With Pembroke old scholars
and international families spread across the world, we hope that this will provide greater
incentive for supporting outstanding opportunities for our School, students and community.
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Mrs Catriona Neil-Dwyer was appointed on a part-time basis as Philanthropy Manager, following
Ms Amanda Bourchier’s move into the role of Director of Indigenous Education and Community
Engagement. Catriona, together with the Development Office, made an exceptional contribution
to Foundation activities in 2019, most notably donor stewardship surrounding the opening of the
Shipsters Road building, development of new bequest communications, and the reinstatement
of an annual Claridge Harris Luncheon for those individuals who have confirmed support for
Pembroke in their will.
Mr Nick Dunstone (current parent of four Pembroke students and highly experienced in both
the legal and finance sectors) was appointed to the Foundation Board in November 2019.
Mr David Minns stood down as Chair of the Foundation Board and member of the School Board
in November 2019 after wonderful leadership and advocacy for philanthropy at Pembroke
since 2010 (and since 2012 as Foundation Board Chair). I was delighted to step into the role
of Foundation Board Chair and thank David immensely for his handover. He continues to serve
as a member of the Foundation Board.
The monies invested by the Pembroke Foundation are in very good hands, returning favourable
performance results, since inception in 2016, of 10.57% for the Public Ancillary Fund and 10.08%
for the Pembroke Endowment fund, when compared with the S & P ASX 200 benchmark of
8.62%. Furthermore, our Investment Committee holds our investment advisors to a socially
responsible investment strategy, which is regularly reviewed.
I look forward to working with you in 2020 and beyond to continue developing the culture of
philanthropy at Pembroke.

2019 Foundation Board
Mrs Julia Steele Scott (Chair since 25 November 2019)
Mr David Minns (Chair until 25 November 2019)
Mrs Amy Bredon
Mr Nick Dunstone (appointed 25 November 2019)
Mr Nick Ross
Dr Darren Townsend
Mr Luke Thomson (Principal)
Mrs Wendy Wills (Secretary)

Advisors
Director of Development and Communications, Mrs Hannah Bone
Director of Indigenous Education and Community Engagement, Ms Amanda Bourchier
Finance Manager, Mrs Angeline Naylor
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Donations and Donors in 2019		

Total
Donations
Received

		

Total
Donors

Donations

●

Pembroke Public Ancillary Fund

●

Pembroke Endowment Fund
Total

$886,879

		
●

Donors

Current Parents

609

$339,351

●

Other

42

$1,226,230

●

Staff

20

●

Old Scholars

13

Total

684

Fund Distributions in 2019		

Pembroke
Public
Ancillary
Fund

Endowment
Fund

		

Grants

		

●

Middle School Development

$54,272

●

Middle School Development

●

Principal’s Bursaries

$25,000

●

Scholarships

$99,740

●

Gift – Purchase of Piano

$15,000

●

Indigenous Education

$30,000

●

Student Exceptional Circumstances

$10,000

●

Indigenous Pastoral Care

$5,000

●

Music – Generations in Jazz Festival

$5,000

●

Annual Prizes

$4,800

Total
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Grants
$3,445,000

$3,574,740

$119,072
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The following data is provided as required
by the Federal Government through the
Australian Education Regulation 2013

1. Contextual information about the school, including
the characteristics of students at the school
This information can be obtained from the Chair’s Report on page 4
and also the Principal’s Welcome located online at the School’s website
via www.pembroke.sa.edu.au/our-school/principals-welcome.

2. Teacher standards and qualifications (as mandated
in the State or Territory in which the school is located)
This information can be obtained online at the School’s website via
www.pembroke.sa.edu.au/our-school/meet-our-staff.

3. Workforce composition, including Aboriginal and
Torres Strait Islander composition
Teaching Staff FTE

(1)

Non-teaching Staff FTE

(2)

Student/Teacher Ratio Primary

(1)

Student/Teacher Ratio Secondary

2019

2018

160.15

150.50

80.51

83.78

11.70

11.74

9.93

10.20

(1) Excludes ELC teaching staff and students
(2) Excludes Boarding House Staff

The above staff numbers do not include any Aboriginal or Torres Strait Islander Peoples.
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4. Student attendance at the school, including:
4.1 The attendance rates for each year of schooling
Attendance Rates for 2019 (Terms 1-4)

Attendance Rate (%)
Year

Boys

Girls

Total

Reception

97.79

96.57

97.24

Year 1

93.17

97.72

95.56

Year 2

97.50

97.95

97.71

Year 3

94.71

95.59

95.20

Year 4

93.80

96.86

95.26

Year 5

96.91

97.60

97.28

Year 6

97.02

96.20

96.66

Year 7

95.18

93.20

94.58

Year 8

94.38

93.87

94.16

Year 9

93.47

92.89

93.21

Year 10

93.65

90.89

92.36

Year 11

93.14

91.81

92.59

Year 12

94.37

93.20

94.04

4.2 A description of how non-attendance is managed by the school
All teachers electronically mark the student roll at the commencement of each tutorial and
lesson. On a daily basis the sub-school Receptionists contact parents/guardians to ascertain
the reason for any unexplained student absence. Any students late to the School must sign
in at the relevant sub-school Reception. This information is then electronically recorded by the
sub-school Receptionist.

5. Student results in NAP annual assessments
This information is available via the My School website, www.myschool.edu.au.

6. Parent, student and teacher satisfaction with the school,
including (if applicable) data collected using the National School
Opinion Survey
All data associated with parent, student and teacher satisfaction is retained by the School and
taken into account when considering: school improvement plans; ongoing refinements of all
School based programmes; and teacher professional development. The Principal regularly
reports on refinements made as a consequence of student, parent and staff feedback.
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7. School income broken down by funding source
Net Recurrent Income 2019

Total
$

Per Student
$

Australian Government recurrent funding

7,772,903

4,635

State/Territory Government recurrent funding

2,327,258

1,388

36,683,800

21,875

3,942,545

2,351

50,726,506

30,249

Fees, charges and parent contributions
Other private sources

Total gross income
(excluding income from government capital grants)

8. For a school that provides secondary education:
8.1 Senior secondary outcomes, including the percentage of Year 12 students
undertaking vocational training or training in a trade and the percentage of
Year 12 students attaining a Year 12 or equivalent vocational education and
training qualification
This information can be obtained online at the School’s website via
www.pembroke.sa.edu.au/learning/year-12-results/history-of-success.

8.2 Post-school destinations
This information can be obtained online at the School’s website via
www.pembroke.sa.edu.au/learning/year-12-results/history-of-success.
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